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● Ensure lactation space availability.
● Maintain a Resolution Process for alleged discrimination.
● Treat pregnancy as comparable to other temporary medical conditions for medical benefit,

service, plan, or policy purposes.

The Title IX Coordinator will also notify the student of the process to file a complaint for alleged
discrimination, harassment, or retaliation, as applicable.

Reasonable Modifications
Students who are pregnant or are experiencing related conditions are entitled to Reasonable
Modifications to prevent sex discrimination and ensure equal access to the Illinois College’s
education program and activity. Any student seeking Reasonable Modifications must contact the
Title IX Coordinator to discuss appropriate and available Reasonable



determine other specific actions to take to ensure equal access.

Information about pregnant students’ requests for modifications will be shared with faculty and
staff only to the extent necessary to provide the Reasonable Modification.

Students experiencing pregnancy-related conditions that manifest as a temporary disability under
the Americans with Disabilities Act (ADA) or Section 504 of the Rehabilitation Act are eligible for
reasonable accommodations just like any other student with a temporary disability. The Title IX
Coordinator will consult with the Coordinator of Disability Resources to ensure the student receives
reasonable accommodations for their disability as required by law.

Title IX requires Illinois College to excuse a student’s absences due to pregnancy or related
conditions, including recovery from childbirth, with medical approval. Illinois College may offer the
student alternatives to making up missed work such as retaking a semester, taking a leave of
absence, or allowing the student additional time in a program to continue at the same pace,
provided the student will be able to graduate in the amount of time directed by the programmatic
accreditors. The Dean of Faculty will meet with the student to discuss options available to the
student based on the students’ current status and program requirements. The Chair of the Nursing
Department and the Chair of the Education Department will be involved in outlining options for
students on clinical rotation or student teaching, respectively, at the time of their leave. While
Illinois College staff will outline options for the student, the student shall decide what option best
fits their needs.

Faculty who have their own policies about class attendance and make-up work must make sure
their policies do not conflict with Title IX rights. Illinois College must ensure that the policies and
practices of individual instructors do not discriminate against pregnant and parenting students. For
example, a faculty member may not refuse to allow a student to submit work after a deadline or
make up an exam that was missed because of absences due to pregnancy or childbirth.
Additionally, if an instructor’s grading is based in part on class attendance or participation, the
student should be allowed to earn the credits missed so that the student can be reinstated to the
status they had before the leave. Faculty and staff must be aware of and follow Title IX
requirements for pregnant and parenting students through completion of annual training and are
encouraged to work with the Title IX Coordinator to discuss any concerns. The Title IX Coordinator
will collaborate with the Chair of the Nursing Department or the Chair of the Education Department
when students seeking modifications are entering or currently participating in clinical rotations or
student teaching, respectively.

Certificate to Participac tructor s gr
o

tssooouor
st

ouram
of
oa

a

�j

�P�<�G

ag
ti

r
mfuse

truct

e

gr
an

tor
siT siitbeclinri

ae
cli T

andtIXCoor
s
do
tion
o
o
and

s a
vandand





2. Employees

Information on employment leave can be found under the Parental Leave and FMLA policies
outlined in the employee handbook on Connect2.

If an employee is not eligible for leave under the aforementioned leave policies because
they either (1) do not have enough leave time available under either policy, or (2) have not
been employed long enough to qualify for leave under either policy, they are eligible to
qualify for pregnancy or related condition leave under Title IX. Pregnancy and related
conditions will be regarded as a justification for a leave of absence without pay for a
reasonable period of time.

Employees who take leave under Title IX must be reinstated to the status held when leave
began or a comparable position without a negative effect on any employment privilege or
right.

Revision of Policy
This Policy supersedes any previous policies addressing pregnant and parenting students. The Title
IX Coordinator reviews and updates these policies and procedures regularly. Illinois College reserves
the right to make changes to this document as necessary and required by law. Once those changes
are posted online, they are in effect. All changes made within the last six (6) months are in blue
text).

If government laws or regulations change or court decisions alter the requirements in a way that
impacts this document, this document will be construed to comply with the most recent
government laws, regulations, or court holdings.

This document does not create legally enforceable protections beyond the protections of the
background state and federal laws that frame such policies and codes, generally.

Policy last revised August 1, 2024

BASED, IN PART, ON THE ATIXA PREGNANCY AND RELATED CONDITIONS MODEL POLICY.


