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benefits of any member of the Illinois College community on the basis of sex is in violation of
the Policy.

Illinois College will promptly and effectively address any such discrimination, harassment and/or
retaliation prohibited under this Policy of which it has Knowledge/Notice using the procedures
in the Resolution Process.

3. Resolution Process Pool Contacts

Illinois College has appointed members to the Resolution Process Pool, comprised of the
following individual(s), to coordinate Illinois College’s compliance with federal, state, and local
laws:

For sex discrimination and sex-based harassment allegations:

Title IX Coordinator
Angela Valuck
Title IX Coordinator
Parker, Room 110
1101 West College Avenue
Jacksonville, IL 62650
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5. Mandated Reporting and Confidential Employees

All Illinois College faculty and employees (including student workers and volunteers), other than
those deemed Confidential Employees and

erois



designated as confidential for purposes of providing support and resources to the
Complainant; and 3) Those conducting human subjects research as part of a study on sex
discrimination approved by Illinois College’s Institutional Review Board (IRB).

For those in category 1), above, to be able to respect confidentiality, they must be in a
confidential relationship with the person reporting, such that they are within the scope
of their licensure, professional ethics, or confidential role at the time of receiving the
Notice. These individuals will maintain confidentiality except in extreme cases of
immediacy of threat or danger or abuse r̓



attention and assistance in dealing with the criminal justice system. Off-campus
resources will also generally maintain confidentiality and not share information with
Illinois College unless the Complainant requests the disclosure and signs a consent or
waiver form. A complete listing of support resources can be found on the Title IX
webpage for Support Services here.

6. Scope

This Policy is only applicable to alleged incidents that occur on or after August 1, 2024. For
alleged incidents of sex discrimination or sex-based harassment occurring prior to August 1,
2024, the policy and procedures in place at the time of the alleged incident apply. Applicable
versions of those policies and procedures are available from the Title IX Coordinator and at the
following links: For Policy click HERE. For Procedures click HERE.

This Policy applies to all faculty, employees, students, and other individuals participating in or
attempting to participate in Illinois College’s program or activities, including education and
employment.

This Policy prohibits all forms of discrimination on the basis of sex as listed in the Title IX Policy
Statement. Procedures may be applied to incidents, to patterns, and/or to the institutional
culture/climate, all of which may be addressed in accordance with this Policy.

When Complainant(s) and/or Respondent(s) have dual roles as student-employees, the College
will make a fact-specific determination and inform the parties of the applicable grievance
process in writing. In making this determination, the College will consider the
student-employee’s primary relationship to Illinois College and whether the alleged conduct
occurred as part of educational- or employment-related work.

7. Jurisdiction

This Policy covers all education programs and activities and locations of Illinois College and
conduct that is subject to Illinois College’s disciplinary authority. This may include but is not
limited to Illinois College-sponsored events that occur off-campus; all campuses and/or satellite
sites; off-campus incidents that have an on-campus impact or affect members of the Illinois
College community regardless of whether such members are on or off campus; and off-campus
and/or online speech or conduct, such as social networking sites, which causes a substantial
disruption to Illinois College’s operations and/or mission, or affects students. Illinois College will
address a sex-based hostile environment under its education program or activity, even when
some conduct alleged to be contributing to the hostile environment occurred outside the
education program or activity or outside the United States.

A Complainant does not have to be a member of the Illinois College community to file a
Complaint, at the discretion of the Title IX Coordinator.
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Actions that may cause a substantial disruption include:

1) Any action that constitutes a criminal offense as defined by law. This includes, but is not
limited to, single or repeat violations of any local, state, or federal law.

2) Any situation in which it is determined that the Respondent poses an immediate threat
to the health or safety of any student, employee, or other individual.

3) Any situation that significantly impinges upon the rights, property, or achievements of
others, significantly breaches the peace, and/or causes social disorder.

4) Any situation that substantially interferes with Illinois College’s educational interests or
mission.

For disciplinary action to be issued under this Policy, the Respondent must be an Illinois College
faculty member, student, or employee at the



to protect the safety of all Parties and/or Illinois College’s educational environment and/or to
deter discrimination, harassment, and/or retaliation.

The Title IX Coordinator promptly makes supportive measures available to the Parties upon
receiving Notice/Knowledge or a Complaint. At the time that supportive measures are offered, if
a Complaint has not been filed, Illinois College will inform the Complainant, in writing, that they
may filey



them. A request to do so should be made in writing to the Title IX Coordinator. An impartial

employee other than the Title IX Coordinator who implemented the supportive measures, who

has authority to modify or reverse the decision, will determine whether to provide, deny,

modify, or terminate the supportive measures if they are inconsistent with the definition of

supportive measures in § 106.2 of the federal Title IX Regulations. Illinois College will also

provide the Parties with the opportunity to seek additional modification or termination of

supportive measures applicable to them if circumstances change materially. Illinois College

typically renders decisions on supportive measures within seven (7) business days of receiving a

request and provides a written determination to the impacted party(ies) and the Title IX

Coordinator.

9. Prohibited Conduct

Students, staff, administrators, faculty, and volunteers are entitled to an employment and
educational environment that �





Whether a hostile environment has been created is a fact-specific inquiry that
includes consideration of the following factors: (i) the degree to which the
conduct affected the Complainant’s ability to access Illinois College’s education
program or activity; (ii) the type, frequency, and duration of the conduct; (iii)
the parties’ ages, roles within Illinois College’s education program or activity,
previous interactions, and other factors about each party that may be relevant
to evaluating the effects of the conduct; (iv) the location of the conduct and
the context in which the conduct occurred; and (v) other incidents of
sex-based harassment in Illinois College’s education program or activity.

Sex-based harassment does not refer to conduct and/or sexual activity that is
consensual between the parties. Illinois College is guided by the principles on
consent as defined below.

Illinois College reserves the right to address offensive conduct and/or harassment that
(1) does not rise to the level of creating a hostile environment, or (2) that is of a generic
nature and not based on a protected characteristic. Addressing such conduct will not
result in the imposition of discipline under Illinois College Policy, but may be addressed
through respectful conversation, remedial actions, education, effective Alternative
Resolution, and/or other Informal Resolution mechanisms.

For assistance with Alternative Resolution and other Informal Resolution techniques and
approaches, contact the Title IX Coordinator.

3) Sexual Assault:
Any sexual act, including Rape, Sodomy, Sexual Assault with an Object, or
Fondling directed against another person, without the consent of the victim,
including instances where the victim is incapable of giving consent; also unlawful
sexual intercourse.2

a. Rape:
o Penetration, no matter how slight,
o of the vagina or anus,
o with any body part or object, or
o oral penetration by a sex organ of another person,
o without the consent of the Complainant

a. Fondling:
o The touching of the private body parts (breasts, buttocks, groin) of

the Complainant,
o for the purpose of sexual gratification,

2 This definition of sexual assault does not constitute a chargeable offense under the Policy. It is a description
encompassing the six chargeable offenses listed below it.
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o without the consent of the Complainant,
o including instances where the Complainant is incapable of giving

consent because of their age or because of a temporary or
permanent mental incapacity.

b. Incest:
o Non forcible sexual intercourse,
o between persons who are related to each other,
o within the degrees wherein marriage is prohibited by Illinois law

under 720 ILCS 5/11-11,Ch. 38, par. 11-11.

c. Statutory Rape:
o Non forcible sexual intercourse with a person
o who is under the statutory age of consent. In Illinois, the age of

consent is 17.

4) Dating Violence:
Ɣ Violence3 committed by a Respondent,
Ɣ who is in or has been in a social relationship of



Ɣ engaging in a course of conduct4 on the basis of sex, that is,
Ɣ directed at a specific







Consent to some sexual contact (such as kissing or fondling) cannot be
presumed to be consent for other sexual activity (such as intercourse). A
current or previous intimate relationship is



lack the capacity to give knowing/informed consent (e.g., to understand the
“who, what, when, where, why, and how” of their sexual interaction). A person
cannot consent if they are unable to understand what is happening or are
disoriented, helpless, asleep, or unconscious for any reason, including because of
alcohol or other drug consumption.

This Policy also covers a person whose incapacity results from a temporary or
permanent physical or mental health condition, involuntary physical restraint,
and/or the consumption of incapacitating substances.

Incapacitation is determined through consideration of all relev

https://cm.maxient.com/reportingform.php?IllinoisCollege&layout_id=70




Ɣ Intentional failure to comply with sanctions
Ɣ Intentional failure to adhere to the terms of an agreement achieved through informal

resolution
Ɣ Intentional failure to comply with mandated reporting duties as defined in this Policy
Ɣ Intentional interference with the Title IX resolution process, including but not limited to:

o Actual or attempted solicitation of knowingly false testimony or providing false
testimony or evidence

o Intimidating or bribing a witness or party

14. Confidentiality/Privacy

Illinois College makes every effort to preserve the Parties’ privacy. Illinois College will not share
the identity of any individual who has made a Complaint of harassment, discrimination, or
retaliation; any Complainant; any individual who has been reported to be the perpetrator of
discrimination, harassment, or retaliation; any Respondent; or any witness, except as permitted
by, or to fulfill the purposes, of applicable laws and regulations (e.g., Title IX), Family Educational
Rights and Privacy



16. Federal Timely Warning Obligations

Illinois College must issue timely warnings for reported incidents that pose a serious or
continuing threat of bodily harm or danger to members of the Illinois College community.

Illinois College will ensure that a Complainant’s name and other identifying information is not
disclosed, while still providing enough information for community members to mak�ꀀ
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al

IlliV
a夀䤀伀 ewill
as ommunity
ՐԐ֣쀀e
l

�ꀀ

IlliW
i븀
al

W
�ꀀ

�&C

p
f ᘀࠄ eporteB�

搖
tcommunity
IlliF甥iinomlIlliHtiࠀ

�� 

n �’ �'
�

�ꀀ

u t͒
A  IlliRԀeder al

W
av

timely

�

�!

E─

cormation�T㠀ofጀ ct
ᔀ

�

�Q�[�E�

�N

�]�Z�Z�k�[�

�c�j�I�d�]�g�j �I�@

�� 

i
eder eder



Ɣ If clothes are changed, place soiled clothes in a paper bag (plastic destroys evidence) or
a secure evidence container (if provided one by law enforcement)

Ɣ Seeking medical treatment can be essential, even if it is not for the purposes of
collecting forensic evidence.

Stalking/Dating Violence/Domestic Violence/Sex-Based Harassment
Ɣ Evidence in the form of text and voice messages will be lost in most cases if the

Complainant changes their phone number.
o Make a secondary recording of any voice messages and/or save the audio files to

a cloud server.
o Take screenshots and/or a video recording of any text messages or other

electronic messages (e.g., Instagram, Snapchat, Facebook).
Ɣ Save copies of email and social media correspondence, including notifications related to

account access alerts.
Ɣ Take time stamped photographs of any physical evidence, including notes, gifts, etc., in

place when possible.
Ɣ Save copies of any messages, including those showing any request for no further

contact.
Ɣ Obtain copies of call logs showing the specific phone number being used rather than a

saved contact name, if possible.

During the initial meeting between the Complainant and the Title IX Coordinator, the
importance of taking these actions will be discussed, if timely.

19. Federal Statistical Reporting Obligations

Certain institutional officials (those deemed Campus Security Authorities) have a duty to report
the following for federwing



athletic directors, residential







● Pregnancy or Related Conditions. Pregnancy, childbirth, termination of pregnancy, or
lactation, medical conditions related thereto, or recovery therefrom.

Ɣ Protected Characteristic. Any characteristic for which a person is afforded protection
against discrimination and harassment by law or Illinois College Policy.

Ɣ Relevant Evidence. Evidence that may aid a Decision-maker in determining whether the
alleged discrimination, harassment, or retaliation occurred, or in determining the
credibility of the Parties or witnesses.

Ɣ Remedies. Typically, post-resolution actions directed to the Complainant and/or the
community as mechanisms to address safety, prevent recurrence, and restore or

preserve equal access to Illinois College’s Education Program and Activity.

Ɣ Resolution Process. The investigation and resolution of allegations of prohibited conduct
under this Policy, including Informal Resolution and Administrative Resolution

Ɣ Respondent. A person who is alleged to have engaged in conduct that could constitute
discrimination, harassment, or retaliation for engaging in a protected activity under this
Policy.

Ɣ Sanction. A consequence imposed on a Respondent who is found to have violated this
Policy.

Ɣ Sex. Sex assigned at birth, sex stereotypes, sex characteristics, pregnancy or related
conditions, sexual orientation, and gender identity.

Ɣ Student. Any person who has gained admission.

Ɣ Title IX Coordinator. At least one official designated by Illinois College to ensure ultimate
oversight of compliance with Title IX and Illinois College’s Title IX program. References to
the Coordinator throughout the Policy may also encompass a designee of the
Coordinator for specific tasks.

��



APPENDIX B: STATEMENT OF THE PARTIES’ RIGHTS

Under this Policy and procedures, the Parties have the right to:

Ɣ An equitable investigation and resolution of all credible allega









Illinois College may contact students’ parents/guardians to inform them of situations in which
there is a significant and articulable health and/or safety risk but will usually consult with the
student prior to doing so.
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The Title IX Coordinator will also notify the student of the process to file a complaint for alleged
discrimination, harassment, or retaliation, as applicable.

Reasonable Modifications
Students who are pregnant or are experiencing related conditions are entitled to Reasonable
Modifications to prevent sex discrimination and ensure equal access to the Illinois College’s
education program and activity. Any student seeking Reasonable Modifications must contact
the Title IX Coordinator to





Lactation Space Access
The Illinois College provides students and employees with access to lactation spaces that are
functional, appropriate, and safe. Such spaces are regularly cleaned, shielded from view, and
free from the intrusion of others.
Lactation spaces are located in the following locations:

Ɣ Tanner Hall - Basement, East end of hallway
Ɣ Lincoln Hall - HUB, Room 1096

Access the EMS reservation system through the College’s SSO to reserve a lactation space.

Leaves of Absence
1. Students

Students are permitted to take a voluntary leave of absence for a reasonable time as deemed
medically necessary by their health care provider because of pregnancy and/or the birth,
adoption, or placement of a child. The leave term may be extended in the case of extenuating
circumstances or medical necessity. While registered under that status, students who choose to
take a leave of absence under this policy can elect to continue residing in Illinois College
housing, subject to the payment of applicable fees.

To the extent





APPENDIX E: POLICY FOR GENDER IDENTITY AND ACCESS

Purpose and Scope
The purpose of this policy is to assist Illinois College employees regarding issues relating to
transgender and gender nonconforming students in order to create and maintain a safe learning
environment for all students and to ensure that every student has equal access to the College’s
educational programs and activities.

This policy sets out guidelines for College staff to address the needs of transgender and gender
nonconforming students and explains how Title IX regulations and non-discrimination laws
should be implemented in situations where questions may arise about how to protect the legal
rights or safety of students. This policy does not anticipate every situation that might occur with
respect to transgender and gender nonconforming students, and the needs of each student
must be assessed on a case-by-case basis. In all cases, the goal is to ensure the safety, comfort,
and healthy development of all students, including transgender and gender nonconforming
students, maximizing inclusion and social integration while minimizing exclusion and
stigmatization.

Definitions
These definitions are not meant to label any student, but are intended as functional descriptors.
Students may or may not use some of these terms to describe themselves:

Gender: The complex relationship between physical traits and one's internal sense of self as
male, female, both, or neither (gender identity), as well as one's outward presentation and
behaviors (gender expression).

Gender Expression: A person's gender-related appearance and behavior, whether or not
stereotypically associated with the person's assigned sex at birth.

Gender Fluid: Persons who do not identify as, or who do not express themselves as, solely male
or female.

Gender Identity: A person's internal sense of gender, which may or may not be the same as
one's sex assigned at birth. All people have a gender identity, not just transgender people.

Gender Nonconforming: A person who displays gender traits that are not consistent with
stereotypical characteristics associated with one's biological sex assigned at birth, or others'
perceptions of that sex. This term can be used to describe people whose gender expression
differs from stereotypical expectations about how boys and girls are "supposed to" look or act.

LGBTQ: A common acronym that stands for "lesbian, gay, bisexual, transgender, and
questioning."
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Sex: The biological condition or quality of being a female or male human being.

Sexual Orientation: A person's romantic or sexual attraction to people of the other and/or same
gender. Common terms used to describe sexual orientation include, but are not limited to,
heterosexual, lesbian, gay, and bisexual. Sexual orientation and gender identity are different.
Transgender students may identify as gay, lesbian, bisexual, or heterosexual.

Sexualized Bullying: Unwanted or demeaning conduct or comments directed at or about an
individual on the basis of actual or perceived gender, gender identity and expression, sex, sexual
behavior, sexual orientation, or other related personal characteristics. Anti-gay and sexist
epithets are common forms of sexualized bullying.

Transgender: A person whose gender identity does not correspond to that person's biological
sex assigned at birth. Transgender is not a sexual orientation; transgender people may have any
sexual orientation.

Cisgender: A term for people whose gender identity aligns with the sex they were assigned at
birth.

Transition: The process through which people begin to live as the gender with which they
identify, rather than the one typically associated with their sex assigned at birth.

Determining a Student's Gender Identity
The responsibility for determining a student's gender identity rests with the student.

The College shall accept a student's asserted gender identity. The College may not question or
disregard the student's assertion of their gender identity.

There is no threshold medical or mental health diagnosis or treatment requirement that any
student must meet in order to have their gender identity recognized and respected by the
College, nor can a student be required to provide any medical documentation. Similarly, a
student is not required to have obtained a court-ordered name or gender change in order to
have the student's requested name and gender identity recognized and respected by the
College.

Privacy
All persons have a right to privacy. This includes the right to control dissemination of highly
personal and private information such as one's gender identity.

College employees shall not disclose a student's gender identity to others, including but not
limited to, other students, parents, and/or other school employees, unless they are legally
required to, the student has authorized such disclosure, or there is a specific and compelling
"need to know" reason in order to protect the student's interests. In those rare circumstances
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0. Submit online Notice at this link for sex discrimination and
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APPENDIX F: POLICY FOR EQUITY IN ATHLETICS COMPLIANCE

Purpose and Scope
Title IX of the 1972 Education Act states: "No person in the United States shall, on the basis of
sex, be excluded from participation in, be denied the benefits of, or be subject to discrimination
under any educational program or activity receiving Federal financial assistance."

Educational programs or activities include Intercollegiate Athletics, and Title IX gives colleges
and schools options for demonstrating that they provide equitable opportunities to both sexes.
Illinois College demonstrates equitable opportunities through intercollegiate level participation
through the provision of benefits, opportunities, and trea



the Complainant to discuss the complaint within five (5) business days of receiving the
complaint. 

The Director of Athletics will then respond in writing to the complaint, normally within five (5)
business days of the meeting held with the Complainant. A copy of the complaint and the
Director of Athletics’s written response should be forwarded to the Title IX Coordinator for
retention. 

Step 2: Appeal to Title IX Athletic Advisory Committee (excluding Director of Athletics)
If the procedures of Step 1 do not result in a satisfactory resolution of the complaint, then the
Complainant may submit a written complaint to the members of the Title IX Athletic Advisory
Committee (Abby Vorreyer, Steve Schweer, Angela Valuck, and Denny Schumacher), excluding
the Director of Athletics since they were involved in Step 1. 
The Complainant should submit a written complaint within five (5) business days of receiving a
response from the Director of Athletics or, if no response is received, then within five (5)
business days of the date on which a written response was due. The complaint should include: 

1. The problem or incident giving rise to the complaint and the date(s) it occurred;
2. Suggestions on ways to resolve the complaint; and
3. A copy of the Director of Athletics’s written response (or a summary of their verbal

response if no written response was provided) and the date when the Complainant met
with the Director of Athletics. If the Director of Athletics provided no response, the
complaint should indicate this as well.

Upon receipt of the above-described complaint, the Title IX Athletic Advisory Committee must
schedule a separate meeting with the Complainant. This meeting should be held within five (5)
business days of receiving the complaint. Within five (5) business days of completing the
meetings and review of relevant information, the Title IX Athletic Advisory Committee will issue
a written decision to the Complainant.
 
The Title IX Athletic Advisory Committee should forward a copy of the complaint and a copy of
their written response to the Title IX Coordinator for retention.

If the Complainant is not comfortable discussing the complaint with the Title IX Athletic
Advisory Committee, then the Complainant should proceed with Step 3 and provide a written
complaint directly to the Provost and Dean of the College. If this is the case, then any appeal of
the decision reached by the Provost and Dean of the College should follow the procedures of
Step 3 but be directed to the Office of the President. 

Step 3: Appeal of the Decision 
If the Complainant is dissatisfied with the decision of the Title IX Athletic Advisory Committee,
the Complainant may, within five (5) business days of receiving the Title IX Athletic Advisory
Committee’s decision, appeal this decision in writing to the Provost and Dean of the College.
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The Provost and Dean of the College will call a meeting with the Complainant directly and/or
gather further information from involved parties to address the complaint. Meetings and review
of information will normally be conducted within five (5) business days of receipt of the written
appeal. Upon completion of the review, the Provost and Dean of the College will issue a written
response to the Complainant. The appeal decision will be considered final.
 
The timeline outlined in this procedure will normally be followed. Due to potential absences
and/or scheduling conflicts, the five (5) day timeframe at each level may be reasonably
extended. 

Retaliation
Protected activity under this Policy includes making a complaint under this Policy, participating
in the complaint resolution process, supporting any individual involved in the process, providing
information relevant to the complaint, and/or acting in good faith to oppose conduct that
constitutes a violation of this Policy. 

The College is prepared to take appropriate steps to protect individuals who fear that they may
be subject to retaliation. It’s prohibited for the College or any member of the College’s
community to take materially adverse action by intimidating, threatening, coercing, harassing,
or discriminating against any individuals for the purpose of interfering with any right or privilege
secured by law or policy, or because the individual has made a report or complaint, testified,
assisted, participated, or refused to participate in any resolution process under this Policy. Acts
of alleged retaliation should be reported immediately to the Title IX Coordinator and will be
promptly investigated. 

Policy last revised January 5, 2024

��


